
 
 
 
 
 
 

SCHOOL OF BUSINESS 
 
  

Vacancy for 
 

Associate Dean Academic Planning & Accreditation and Reader or Professor  
in  

Business 
 
 

Grade 
 

Grade 9 (£52,560 - £59,135) 
or 

Grade 10 (£60,905 min per annum) 
 
 
 
 
 
Web Site: www.dundee.ac.uk/business/ 
 
  



Further Particulars 
 

1. Job 

Information  

  

Job Title 
  
Associate Dean Academic Planning & Accreditation and Reader or Professor in 
Business 

School  School of Business 

Grade  9 or 10 

Job Category  Academic 

   

 
Reader or Professor in Business 
 
We are seeking an exceptional candidate to take on a pivotal leadership and management role within the School 
of Business. The appointee will have prior experience of leadership within a Business School setting and will 
devote around half their time to the management and leadership team stewarding the future growth and 
success of one of the UK’s fastest growing Business Schools.  The appointee will also be expected to have a key 
role in a cognate discipline, actively contributing to the enhancement of teaching, research or scholarship and 
to strengthen our academic leadership capacity within Business.  The post holder will bring academic leadership 
and management experience and, depending on background and experience will be appointed to either a 
teaching & scholarship or a teaching & research position.  The successful candidate will be expected to have a 
central role in the strategic, academic and commercial direction of the school.   
 
 
In line with University expectations, Readers / Professors should be prominent at all levels of teaching across 
the undergraduate and postgraduate spectrum, making a particular contribution to our taught postgraduate 
programmes and the supervision of PhD students.  
 
The successful candidate will fulfil the role of Associate Dean for Academic Planning and Accreditation for an 
initial period of three years with the opportunity for renewal.  In this role the post holder will provide academic 
leadership and management on matters relating to securing internationally recognised accreditations, staff 
workloads, academic promotion and probationary processes and will provide line management support to 
academic staff. 
 
 
2. Person Specification 
 

Essential for all grades: 

 

- PhD in a relevant subject;  

- Experience of leading strategic planning at the discipline/School level; 

- A thorough understanding of Institutional management systems and the higher education sector, 

including equal opportunities issues; 

- Experience of developing, launching and managing pedogogically and financially successful 

programmes at undergraduate and post graduate levels  

- Clear evidence of excellence in University learning and teaching e.g., curriculum and module 

design and leadership, experience of assessing work and providing feedback to students; 

- Experience of supervision of undergraduate and/or taught postgraduate student projects; 

- Experience of successful supervision of PhD and Professional Doctorate research students;  

- Ability to mentor colleagues and advise on personal development; 



- Ensure that staff are suitably qualified to work within their own area; 

- Excellent communication and interpersonal skills; 

- Evidence of ability and willingness to work collaboratively with others; 

- Evidence of effective team membership; 

- Ability to prioritise and balance competing demands; 

- Commitment to act in accordance with and promote the University’s values. 

 

Expectations for candidates seeking a Teaching and Research contract: 

 

- Strong track record of published research outputs in leading, high impact journals, books and/or  

book chapters 

- Successful track record of research grant capture that contributes to knowledge exchange and 

impact. 

 

Expectations for candidates seeking a Teaching and Scholarship contract: 

 

- Experience of leading the development and implementation of teaching and learning strategy; 

- Track record of exercising academic leadership for all subject area teaching and scholarly activities; 

- Experience of conducting research into learning and teaching methodologies and disseminating 

best practice; 

- Experience of developing and promoting the use of innovative assessment methods; 

- Experience of lead collaborative partnerships with other educational institutions or other bodies; 

- Experience of leading bids for consultancy and other funding; 

- Experience of making presentations at national and international conferences and similar events. 

- Publication of education-related articles or conference proceedings 

 

Essential for Grade 10 (in addition to above): 

 

- A sustained record of effective leadership in research and teaching relating to your discipline;  

- Experience of securing and maintaining PSRB accreditations and demonstrable knowledge of 

relevant accreditation frameworks; 

- Lead successful bids for research/scholarship, consultancy and other additional funds; 

- Make a leading contribution to Institutional planning and strategic development; 

- Appetite for international engagement in terms of teaching and / or research collaborations. 

 

 

Desirable: 

- Experience of providing advice to external bodies; 

- Experience of successful international recruitment; 

- Experience of Public Engagement. 

 

 

 

3. Key Responsibilities 

 

• Build a School of Business, which through the delivery of its transformation agenda, becomes a 
leading Business School in Scotland and the UK; 

• Establish a unique culture which promotes excellent:  Leadership, teaching and learning, research, as 
well as valuing staff and students alike as it strives for continuous improvement; 



• Be accountable to the Dean and responsible for the achievement and delivery of performance targets 
as agreed with the Dean; 

• Work in synergy with other members of the School’s Executive Group and have shared responsibility 
for the strategic leadership of the School; 

• Meet, as a member of the School Executive Group, with stakeholders regularly to ensure plans are on 
target, interrogate new plans and ensure realisation of agreed plans and objectives; 

• Provide academic leadership and management in the role of Associate Dean for Academic Planning 
and Accreditation; 

• Act as line manager for matters relating to the employment of staff and ensuring the work is 

allocated fairly, according to skills and capacity; 

• Lead the School’s efforts to secure internationally recognised accreditations;  

• Contribute to the development and delivery of undergraduate and taught postgraduate modules and 
programmes; 

• Use innovative teaching methods to deliver high quality and effective teaching at all levels to equip 
students with the skills, attributes and experience required for their future careers; 

• Supervise research students (PhD and Professional Doctorate); 

• Appraise and advise staff on personal and career development plans in the context of the University’s 
annual Objective Setting and Review process;  

• Demonstrate excellent communication and interpersonal skills, ability and willingness to work 
collaboratively with others and be an effective team member; 

• Maintain a personal development programme as agreed with academic line manager. 
 
 
 
Teaching and Research (in addition to above): 
 

• Contribute to the research activities in Business at the highest level; 

• Publish high quality research papers in leading international peer-reviewed journals; 

• Ensure that all opportunities to demonstrate the impact of these research activities on wider society 
are explored and prioritised; 

• Disseminate research findings and make presentations at national and international conferences and 
similar events; 

• Engage in interdisciplinary research and knowledge exchange with other academic or professional 
partners; 

• Support the full economic cost of research by generating grant income. 
 
 
 
Teaching and Scholarship (in addition to above):  
 

• Lead the development and clarification of academic standards for the subject area; 

• Contribute to the development of academic policies across the Institution; 

• Encourage the development of innovative approaches to course delivery and ensure that teaching 
delivery achieves the education standards of the School and University.  

• Publish high quality education-related articles or conference proceedings 
 
 
4. Background 
 
Formally established in 2015 as a key growth project for the University, we are one of the UK’s newest Business 
Schools. While recently established in terms of structure, the School is built on a strong experience of research, 
teaching and impactful engagement with organisations and professions. 
 
The School of Business is currently growing significantly. Our total student numbers have grown by 40% in the 
last 5 years with considerable expansion in taught postgraduate courses. The research culture has been a focus 



for significant development and this has included membership of ESRC and AHRC doctoral training partnerships, 
recruitment and support for early career researchers and research programmes which are resulting in significant 
funding and outputs. In addition, we have several professional accreditations and are in the process of further 
accreditation which will enhance the reputation of the School. 
 
To support student and staff growth the University has committed to a new build for the School which is 
expected to open in spring 2024. 
 
The School is looking to appoint a number of outstanding academics to form a cohesive expansion in the 
development of research and innovative teaching.  All new appointees are expected to contribute to enhancing 
the student experience through delivery of undergraduate and postgraduate teaching relevant to their subject 
expertise; support of cross-disciplinary learning and teaching initiatives; and commitment to student 
recruitment within the School.   
 
 
 
The University: 
 
The university of Dundee has a clear mission – to transform lives, locally and globally, by the creation, 
sharing and application of knowledge.  We do this with world-class teaching, pioneering research and with 
work that has social, cultural and economic impact. 
 
We are a Scottish institution operating on a global stage.  Our impact is felt from the centre of Dundee, 
where we are absolutely central to the city’s future plans and prosperity, to the countries of the developing 
world where we are helping cure devastating diseases like malaria, and giving people life-changing 
opportunities for education. 
 
We are home to a community of 17,000 students (of whom around 25% are from outside the UK) and over 
3000 staff. 
 
Our ambition is to become Scotland’s leading university.   
 
We’re a UK Top 30 and a World Top 250 university (Times Higher Education 2018).  We’re 6th globally in 
the 2019 International Student Barometer.  And we are in the top 20 worldwide for impact on society 
(Times Higher Education University Impact Rankings 2019).  All that and based in the UK’s only UNESCO 
City of Design, described by GQ Magazine as “Britain’s coolest little city”. 
 
 

5. Contacts 

 
To further discuss the details of this post, informal inquires may be made to dundee@minervasearch.com  
 
 
6. Closing Date and How to Apply 

 
An executive search is being undertaken by Minerva.   For further details on the roles, please visit 
www.minervasearch.com/dundee  To apply please send a cover letter and CV to dundee@minervasearch.com 
no later than 10 March 2020. 
 
 
 
 
 
 
 
 

mailto:dundee@minervasearch.com
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7. Equal Opportunities 
 
As a University with an international reputation and student cohort, we are committed to promoting a diverse 

and inclusive community and culture. We are a place where people are valued as individuals, for their skills 

and knowledge and where we encourage and nurture success on merit. We offer a range of family friendly, 

inclusive employment policies and flexible working arrangements and have Staff Networks supporting our 

Disabled, LGBT+ and BAME staff. We have achieved several Athena SWAN Charter marks across our disciplines, 

and are members of Stonewall and Advance HE Race Charter. 

 
The University holds Athena SWAN Bronze Award 
(http://www.dundee.ac.uk/about/athenaswan/aboutathenaswan/), which recognise the promotion of 
gender equality and have made further commitment to advancing inclusive culture which supports and 
encourages all under-represented groups.   
 
 
 


